	      REP COACH APPLICATION FORM

	Team:
	U     
	

	Level (Circle):
	A     AA    AAA




	

	Gender (Circle):
	BOYS     GIRLS

     
BOYS     GIRLS
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Scarborough Basketball Association





(Please print and complete all sections.)
	APPLICANT’S INFORMATION

	LAST NAME
	FIRST NAME
	MIDDLE INITIAL

	     
	     
	     

	ADDRESS
	APT. #
	CITY

	     
	     
	     

	POSTAL CODE
	HOME TELEPHONE NUMBER
	EMAIL ADDRESS 

	     
	     
	     

	M   FORMCHECKBOX 

	F   FORMCHECKBOX 



	EMERGENCY INFORMATION

	FIRST & LAST NAME
	RELATION 

	     
	     

	HOME TELEPHONE NUMBER
	CELL TELEPHONE NUMBER
	EMAIL ADDRESS

	     
	     
	     


WAIVER, RELEASES & INDEMNITY-RELEASE OF LIABILITY, WAIVER OF CLAIMS, ASSUMPTION OF RISKS, PHOTO RELEASE & INDEMNITY
I hereby agree, in return for becoming a member of the Scarborough Basketball Association (SBA):

· TO RELEASE THE SBA, event organization bodies, sanctioning bodies, SBA sponsors and their respective directors, officers, employees, agents, contractors, representatives, successors or assigns (collectively the “Releasees”) from any liability for any loss, damage, injury or expense (collectively “Loss”) that I may suffer as a result of my participation in any SBA program, due to any cause, including negligence or breach of contract;

· TO WAIVE ANY CLAIM that I have or may have against any or all of the “Releasees” regarding any matter, including without limitation, any claim arising out of any SBA program;

· TO INDEMNIFY THE RELEASEES from any and all claims, actions or Loss resulting in any way from my participation in SBA programs;

· THIS DOCUMENT SHALL bind my heirs, executors, administrators, assigns and representatives and will have effect throughout my membership in the SBA, and to the extent reasonably necessary to give it effect, thereafter;

· THAT I am physically fit to participate in any SBA programs.
· THAT the SBA is authorized to take photos of me at its programs for publicity and promotional purposes only.

· I hereby acknowledge and agree that SBA may use and disclose the information on this form to enable SBA to provide membership benefits to all SBA members.

I HAVE READ AND UNDERSTAND THIS AGREEMENT. By submitting this application, I acknowledge having read, understood and agree to the above Waiver, Release and Indemnity and further agree to conduct myself in accordance with the “Guidelines for Behaviour” at SBA Sanctioned Events as set out in Coach’s Behaviour Guidelines as found on SBA web site. 
	     
	
	     
	
	     

	Coach’s Signature
	
	PRINT Coach’s Name
	
	Date


Please read the SBA Police Record Check which is attached to this application (pages 2 to 5).  This application “Rep Coach Membership Form” will not be approved until page 2 “SBA Police Records Check Applicant Declaration and Review Form” has been completed by the applicant and attached to this Form by the SBA Screening Representative.

Coaches who coached a SBA Rep Team the previous year and who submitted proof of a Police Records Check the previous year may be excused by the SBA Screening Representative in submitting another Police Records Check this year.  It is the responsibility of the Applicant to receive permission to forgo the Police Check from the SBA Screening Representative before being assigned to a rep team.   
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SBA Police Records Check

Applicant Declaration and Review Form

Section A: (To be completed by the applicant)

Name:

________________________________________________

Date of PRC:
________________________________________________

Police Service

Providing the Check:      ___________________________________________

I declare that the Police Records Check of the Police Service noted above, does in fact relate to me.

______________________________


_____________________

Applicant’s Signature




Date

Section B: (To be completed by the SBA screening representative)

Date of review of the PRC:
        _________________________________

The police records check did not include any information about criminal code convictions, charges without disposition or police contacts which would prevent this individual from being accepted for a volunteer or staff position with the Scarborough Basketball Association.

______________________________


_____________________

Screening Rep Signature




Date
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SBA Police Records Check

Certain positions are required to submit a Police Records Check prior to appointment with the SBA.

Police Records Check (PRC) and Unacceptable Behaviours

An individual’s Police Records Check that establishes any of the unacceptable behaviours identified by the SBA, will automatically preclude that person from filling a volunteer role and may be rejected as an applicant or dismissed from any volunteer position from the Club.

These unacceptable behaviours may include, but are not necessarily limited to, the following:

a) Sexual offenses;

b) Violent or threatening behaviour against children or adults;

c) Conduct against public morals (i.e. prostitution);

d) Substance or chemical abuse;

e) Violation of a position of trust including theft or fraud; and

f) Criminal driving offenses, including but not limited to impaired driving.

The SBA will examine PRC’s that reveal any criminal code conviction, charge without disposition or police contact, to determine the acceptability of the applicant for a staff or volunteer position.

Except for “a” and “b” listed above for which no consideration will be given, consideration may be given to the following:

· The nature of the offense for which the applicant was convicted (details including how long ago it took place.

· Relevance to the position (is it a bon a fide requirement of the nature of the position).

· Efforts made in rehabilitation.

· Achievements of the applicant since receiving the conviction.

· The character and degree of vulnerability of the client group served and SBA’s duty of care to its participants, to the staff and to the community.

· The potential risk involved in the position and its activities, the setting in which it took place, and the way in which it is supervised.

A If a decision is made to accept an applicant with a criminal record, the police check is returned to the applicant.  No information other than the fact that a check was done is recorded.

B If an applicant is not accepted because of the information received from the police check, the applicant should be told why and the information is returned to the applicant.

C In either case, both the decision and the discussion should be documented.

Although the SBA requests the PRC only upon a person applying for the first time to join the organization, the Club reserves the right to request a current PRC if there are reasonable grounds to suspect that the submitted PRC is no longer accurate.

Screening Terminology

Police Records Check:

Is the process of securing information from the police about individuals, as well as describing the form or report in which information is provided.  It may include a check of national or local and regional police records.  At the end of the process, a report is issued.  The report may simply identify whether or not someone has a criminal record, or it may provide details of actual offences.

Position of Trust:

A position of trust identifies a setting in which someone is placed in a position of authority over another person in an ongoing relationship.  A position of trust implies that someone has some degree of power over another, that the relationship is unequal.  Individuals in positions of trust may be family members, friends, caregivers, volunteers or employers.

The question of whether a position of trust exists depends on the relationship and on the degree of authority, reliance and dependence in it, and not on the question of payment or salary.  People may also assume positions of trust with respect to finances, rather than individuals.

Standard of Care:

The standard of care refers to the degree or level of service, attention, care and protection that one person owes another according to the law, usually the law of negligence.  The required standard varies according to the circumstances of each situation, and determining the appropriate standard is often not a simple matter.

Volunteer:

A volunteer is an individual:
· Who chooses to undertake a service or activity; someone who is not coerced to compelled to do this activity;

· Who does this activity in service to an individual or an organization, or to assist the community-at-large; and/or

· Who does not receive a salary or wage for this service or activity.

Vulnerable Person:

This term is used to denote individuals who have difficulty protecting themselves and are therefore at greater risk of harm.  People may be vulnerable because of age, disability, handicap or circumstance.  Vulnerability may be a temporary or a permanent condition.







